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About the HRH Infographics

The data available in the public domain on Human Resources for Health (HRH) in Public
Health facilities are scant and fragmented, making the policy and decision makers task very
difficult. The aim behind collecting, analyzing the data and putting it in easily understandable
infographics is primarily to improve usage of data in planning, improve monitoring, facilitate
comparison between states and improve the current status. The intended main users are
policy makers and technical divisions at central and state level including State Secretaries,
Directorates, Mission Directors, technical heads and the implementors.

The infographics contain information on HRH in District Public Health System of the States
and therefore captures the aggregated HRH data of district hospitals, sub-districts hospitals,
CHC (and UCHC in urban) , PHC (and UPHC in urban) and SCs/HWCs. There are humerous
categories of posts, however for this infographics we have considered only six major
categories of service delivery HR i.e. ANM, Staff Nurse, Lab Technician, Medical Officer-
MBBS, Specialist and Dentist). In Program management all the NHM program managers
have been considered. HR in district health system are of two different kinds: Regular and
contractual (under NHM and in some cases from State resources); this has been indicated in
the infographics wherever such distinction is of any consequence.

The data on HRH pertains to the years 2017-18 and 2018-19. The HR in-place data in
this report is as on 31st March 2019 which has been largely gathered from the Program
Implementation Plans.

Lay out of the State HR Infographic Sheet

Each State sheet starts with key aspects of HRH governance and provides the current status
or availability of Specialist Cadre, HR policy, implementation of HRIS, HR integration and
public health cadre. Required Vs Sanctioned posts as per IPHS 2012 provides an overall
picture of availability of posts. The rest of the section on the same page provide snap shot
of vacancies in different staff categories. The subsequent section gives important ratio of
doctor : Nurses and availability of providers per 10,000 population in district health system,
followed by ratio of regular to contractual and Program Management to Service Delivery HR
and a few simple indicators on HRH productivity.

There are many other important categories e.g. radiographers etc. data for which is not readily available for
2018-19 and before.

We would include these in subsequent versions of this report.
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Definitions and explanations

Required Number of HRH: The required number of Human Resources for Health (HRH) for
each of the six staff categories (ANM, Staff Nurse, Lab Technician, Medical Officer- MBBS,
Specialist and Dentist) has been calculated as per IPHS 2012. For facilities/services not
covered under IPHS, the program guidelines have been taken into consideration.

The dotted line in the exhibit on first page of each state sheet, depicts the 100% level of HR
(required) as per IPHS 2012. If the bar graph reaches the dotted line, it means that there
are adequate number of posts in that particular HR category as per IPHS.

Sanctioned Regular: Total number of sanctioned post reported by the state for District
Health System.

Sanctioned Regular (%): Total number of sanctioned post reported by the state

Total number of HRH required as per IPHS

Sanctioned Contractual: Total number of facility based contractual HR (NHM and State)
approved for both rural and urban health facilities in the district health system.

Sanctioned Contractual (%): Total number of contractual HR approved

Total number of HRH required as per IPHS

Vacancy (Regular): Total number of vacant posts reported by the state in District Health
system.

The bar chart of vacancy in State sheets show the vacancy status against the sanctioned
posts in different cadres across regular and contractual.

The square chart depicts the share of vacancy for each staff category in overall vacancies of
the state. The vacancy used here is aggregate vacancy across regular and contractual.

Vacancy Contractual: Total number of vacant posts reported by state among facility
based HR approved for both rural and urban health facilities.

Vacancy (%): Total number of vacant posts reported by state

Total number of sanctioned posts in the regular cadre + Total number of
approved facility based RHRHR under NHM (NRHM+ NUHM)

Available Human Resources at Urban Health Facilities (UPHC and UCHC):
This includes the total number of approved HR under NUHM and the number of HR in place
against the sanctioned position as reported by state. The data for MBBS Medical Officers
include doctors engaged on a full time as well as the doctors Engaged on part time basis.

Doctor (MO and Specialist) to Staff Nurse Ratio:
Total number of Staff Nurses reported by state in the regular cadre and on contract

Note: Program Management Staff for the purposes of ratio do not include Data Entry Operators, Support
Staff, Administrative Staff (such as Clerk, Admin Assistant, Personal Assistant etc.) and Accountants.
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under NHM

Total number of MO (MBBS) and Specialists reported by state in the regular cadre
and on contract under NHM

Healthcare Providers in District health system per 10,000 Populations:

Total number of Healthcare Providers (MO MBBS + Specialists + Staff Nurse + ANM)
reported by state in the regular cadre and on contract

Total projected rural population for FY *10,000
Programme Management to Service Delivery staff ratio in NHM:
Total number of service delivery staff approved in NHM

Total number of program management staff approved in NHM

Average caseload of key HRH: The intention behind calculation of average case load is
to provide the stakeholders some data which could generate a discourse on the productivity
of HRH. We are fully cognizant of the fact that the definitions and formula used here are
based on very simple assumptions and the HR actually working in the facilities have to carry
out many functions which may not be captured in HMIS or are difficult to put in terms of
data. E.g. The Medical Officers (MOs) posted may have to conduct post-mortems and it may
lead to less number of OPDs. Similarly in case of nurses, they could be posted in emergency
or as in many cases, in labour rooms, and those numbers may not be reflected in the IPD
numbers. However as the formula and definitions used are same across the States/UTs,
comparison and in-depth analysis of reasons could lead to steps which could improve HR
productivity.

For calculating the caseload of HRH, the annual data of FY 2017-18 as reported by states in
HMIS portal for District Health system has been taken into consideration.
Average cases per month: Annual case reported in HMIS portal in FY 2017-18

12

Average cases per day: Average cases per month
24

*Note: For in-patient, 30 working days and for other cases 24 working days per month has been taken into consideration.
For in-patient two sets of data are available in HMIS. IPD which captures all admissions with plan to stay overnight/24
hours and IPD at midnight which is a count of patients at midnight/6 AM every day. For details please refer to HMIS
Service provider’s Manual

Dental OPD per Dental Surgeon:
Average dental OPD per day

Total number of dental surgeon/ dentists in-place under regular cadre and NHM as
reported by the state

In-patient cases per nurse:
Average number of patients admitted (in-patients) per day

Total number of staff nurses in-place under regular cadre and NHM as reported by
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In-patient headcount at midnight per nurse:

Average number of in-patient Headcount at midnight per day/midnight census

Total number of staff nurses in-place under regular cadre and NHM as reported by
Lab tests per Lab tech-nician:

Average number of (Lab tests + blood smear examined for malaria + tests conducted
for JE) per day

Total number of lab-technicians in-place under regular cadre and NHM as report-ed
by the state

Rapid Diagnostic tests per Lab technicians:

Average number of (RDT conducted for Malaria + Kala Azar RDT Tests + Dengue RDT
Tests) per day

Total number of lab-technicians in-place under regular cadre and NHM as report-ed
by the state

Caesareans (C-Section) per Gynecologist:
Average number of C-Section deliveries performed per day

Total number of Gynecologists in-place under regular cadre and NHM as reported by the
state (but does not include EmOC trained MOs)

Hysterectomy /major surgeries per gynecologist:

Average number of major surgeries/ Hysterectomies performed per day

Total number of Gynecologists in-place under regular cadre and NHM as reported
by the state

Major operations using Anesthesia per Anesthetists:

Average number of major operations carried out using general or spinal anesthesia per day

Total number of Anesthetist in-place under regular cadre and NHM as reported by the
state(But does not include LSAS trained MOs)

Sources of Data:

Indian Public Health Standards, 2012

Health Management Information System (HMIS), accessible at https://nrhm-mis.nic.in/
NHM Program Implementation Plans 2017-18, 2018-19

NHM Record of Proceeding, 2017-18, 2018-19
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Required Vs Sanctioned posts
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Varying degrees of Vacancies reported for different staff category

Overall Vacancy (Regular + Contractual)
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Andaman and Nicobar Islands

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 6 per 10,000
In-Place-1:1 In-Place - 5 per 10,000

Doctors (MO and Specialist) to Staff Nurse Ratio

A =
bl L4
g8 =
NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:7

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-1:1

In-Place-1:1

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 36 cases per day
Dental OPD per dental surgeon 16 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 9 cases per shift per day
Lab tests™ per Lab Technician 282 tests per day
Rapid Diagnostic Tests per Lab Technician 4 tests per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 1 case per day
Major operations using anaesthesia per anaesthetist 2 cases per day

* excluding tests for RNTCP
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Andhra Pradesh

N Required Vs Sanctioned posts
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Andhra Pradesh

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned - 1:2 Sanctioned - 4 per 10,000
In-Place-1:2 In-Place - 3 per 10,000
m

Doctors (MO and Specialist) to Staff Nurse Ratio

o
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u {
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NHM Programme Management to NHM Service

Delivery Staff Ratio

Sanctioned-1:14

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-3:1

In-Place-2:1

X
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Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 58 cases per day
Dental OPD per dental surgeon 20 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests™* per Lab Technician 66 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per month
Caesarean (C-Section) per gynaecologist 10 cases per day
Hysterectomy surgeries per gynaecologist 2 cases per month
Major operations using anaesthesia per anaesthetist 1 cases per day

* excluding tests for RNTCP
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Arunachal Pradesh

Required Vs Sanctioned posts

.
E’—J{O Specialist Cadre 0 Sanctioned Contractual ~ mmmmm Sanctioned Regular

=== Required

14% Required HR
HR Policy B Shbbhttiiiiiis bbb lid as per IPHS
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" Implementation of HRIS @
30% 53%
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@
ll'w'll Public Health Cadre

Overall Vacancy (Regular + Contractual)

= Vacancy (Regular)

2 Vacancy (Contractual) 98%
(o]
77%
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35% =
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ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist

B Sanctioned ™ In-place Vacant
6 6
4 4
2 2 2
1 1
0 0 0
ANMs Staff Nurse Lab tech MO MBBS (incl PT)

*Excluding Municipal Employees 15



Arunachal Pradesh

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 24 per 10,000

In-Place - 1: 1 In-Place - 17 per 10,000

) o m 4y d
g u M |

NHM Programme Management to NHM
Service Delivery Staff Ratio

Doctors (MO and Specialist) to Staff Nurse Ratio

<ozl e

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-2:1

In-Place-2:1 Sanctioned-1:3

-
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Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 5 cases per day
Dental OPD per dental surgeon 4 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 9 cases per month per shift
Lab tests™* per Lab Technician 11 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 9 cases per month
Hysterectomy surgeries per gynaecologist 7 cases per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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HRH Governance

Required Vs Sanctioned posts

% Specialist Cadre @ o Sanctioned Contractual

I Sanctioned Regular

=== Required
g HR Policy @ . Z‘;

L‘ Implementation of HRIS 0 .

o(> HR Integration Initiated Q
EE

" Public Health Cadre @ ANM Staff Nurse  Lab techVlO MBBS + Specialist Dentist
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28%
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Availability of Public Healthcare Providers (MO, Specialists,

Doct MO and Specialist) to Staff N Rati
octors ( and Specialist) to Staff Nurse Ratio Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 7 per 10,000

In-Place-1:1

In-Place - 6 per 10,000

g.2 | 85 :
. . e

NHM Programme Management to NHM Service
Delivery Staff Ratio

.

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-1:1
Sanctioned-1:8
In-Place-1:1

A
D

)
5
8

B

g

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 20 cases per day
Dental OPD per dental surgeon 2 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 2 cases per shift per day
Lab tests* per Lab Technician 14 tests per day

* excluding tests for RNTCP
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Required Vs Sanctioned posts

c 9 :
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21%
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|
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categories is higher than the required HR :

98% :

77% 8% e l

67% 71%72% :
4 ANM,

44% Dentists, 97% LT, 68% 60%

30%

w
N
X

w
il <
X

ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist
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ANMs Staff Nurse MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 19



Doctors (MO and Specialist) to Staff Nurse Ratio

Sanctioned-1:1

In-Place-1:1

: Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned - 7 per 10,000

In-Place - 3 per 10,000

[ ]

.
i

oy

&

Regular to Contractual Service Delivery Staff Ratio

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:7

Sanctioned-4:1
In-Place-3:1

-
& om
5 S
u&

o

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 38 cases per day

Dental OPD per dental surgeon 18 cases per day

In-patient cases per nurse 6 cases per shift per day

In-patient headcount at midnight per nurse 5 cases per shift per day

Lab tests™* per Lab Technician 8 tests per day

Rapid Diagnostic Tests per Lab Technician 7 tests per month

Caesarean (C-Section) per gynaecologist 7 cases per month

Hysterectomy surgeries per gynaecologist 6 cases per month

Major operations using anaesthesia per anaesthetist 8 cases per day

* excluding tests for RNTCP
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Chandigarh

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

HI_RH Governance
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Required Vs Sanctioned posts
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* Through UPSC Specialist

Overall Vacancy (Regular + Contractual)
™ Vacancy (Regular) m Vacancy (Contractual)
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categories is higher than the required HR
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28% 28%
=
—
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_— 5% [ |
3% |
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ANMs Staff Nurse Lab tech MO MBBS + Dentist
Specialist

B Sanctioned ™ In-place Vacant

192 173 179

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 21



Chandigarh

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 4 per 10,000
In-Place-1:1 In-Place - 4 per 10,000

A =
Bg -
Ly Y

Doctors (MO and Specialist) to Staff Nurse Ratio

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned - 1: 1 -
Sanctioned-1:10
In-Place-1:1

Regular to Contractual Service Delivery Staff Ratio
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£ o w: T8
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O
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Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 40 cases per day
Dental OPD per dental surgeon 13 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 10 cases per shift per day
Lab tests™* per Lab Technician 189 tests per day
Rapid Diagnostic Tests per Lab Technician 4 tests per month
Caesarean (C-Section) per gynaecologist 9 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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Chhattisgarh

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

) . 1e Sanctioned Contractual
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Chhattisgarh

Doctors (MO and Specialist) to Staff Nurse Ratio i Availability of Public Healthcare Providers (MO, Specialists,
: Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 6 per 10,000

In-Place-1:2 In-Place - 5 per 10,000

NHM Programme Management to NHM Service

Regular to Contractual Service Delivery Staff Ratio Delivery Staff Ratio

Sanctioned-5:1

Sanctioned-1:5
In-Place-5:1

Y
;5

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 30 cases per day
Dental OPD per dental surgeon 3 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 2 cases per shift per day
Lab tests™* per Lab Technician 22 tests per day
Rapid Diagnostic Tests per Lab Technician 5 tests per day
Caesarean (C-Section) per gynaecologist 7 cases per month
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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Dadar & Nagar Haveli

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts
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Dadar & Nagar Haveli

HRH Distribution
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.

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healtl.mcar_e Provnders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1

Sanctioned - 10 per 10,000

In-Place-1:2

In-Place - 8 per 10,000

. : 01!
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. Y -
‘e 88

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:1
| in-Place-1:1 s

30

Regular to Contractual Service Delivery Staff Ratio

In-Place-1:1

Y
;5

Indicator Average Caseload

OPD attendance per doctor 92 cases per day
Dental OPD per dental surgeon 28 cases per day
In-patient cases per nurse 4 cases per shift per day
In-patient headcount at midnight per nurse 9 cases per shift per day
Lab tests™* per Lab Technician 119 tests per day
Rapid Diagnostic Tests per Lab Technician 9 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 11 cases per month
Major operations using anaesthesia per anaesthetist 7 cases per day

* excluding tests for RNTCP

26



Daman and Diu

Required Vs Sanctioned posts
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ANMs Staff Nurse MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 27



Daman and Diu

Doctors (MO and Specialist) to Staff Nurse Ratio . .Availability of Public Healtl?car_e Providers (Mo,
i Specialists, Staff Nurse and ANM) in district healthcare system

Sanctioned - 1: 1 Sanctioned - 9 per 10,000
In-Place-1:2 In-Place - 5 per 10,000

) o m 4y d
g u M |

NHM Programme Management to NHM
Service Delivery Staff Ratio

<ozl e

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-1:1

Sanctioned-1:8
In-Place-1:1

Y
&5

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 62 cases per day
Dental OPD per dental surgeon 25 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests™* per Lab Technician 59 tests per day
Rapid Diagnostic Tests per Lab Technician 2 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 2 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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4 Required Vs Sanctioned posts
%ﬁo Specialist Cadre* Q
Sanctioned Contractual

. M Sanctioned Regular
HR POIIcy === Required

'l:t‘;.' i . E
X ‘_.’;f" Implementation of HRIS @ 37%

e S

Required HR
as per IPHS

é) HR Integration Initiated ®

9 :

© SIS ¥ H
.‘?‘. PUbIlC Health Cadre 8 ANM Staff Nurse Lab tech MO MBBS Specialist

* Through UPSC :

Overall Vacancy (Regular + Contractual)
u Vacancy (Regular) ® Vacancy (Contractual)

m Regular sanctioned positions for the staff
categories is higher than the required HR

6%
0% MO
= : MBBS, Nurse,
ANMs  Staff Nurse Labtech MO MBBS Specialists 24%

H Sanctioned M In-place Vacant

I i81

Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 29



Doctors (MO and Specialist) to Staff Nurse Ratio

Sanctioned-1:2

In-Place-1:2

[ ]

.
i

oy

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-6:1

In-Place-6:1

Y
[
o

)
5
8

B

¢ Availability of Public Healthcare Providers (MO, Specialists,

Staff Nurse and ANM) in district healthcare system

Sanctioned - 5 per 10,000

In-Place - 4 per 10,000

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:4

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor

88 cases per day

In-patient cases per nurse

1 cases per shift per day

In-patient headcount at midnight per nurse

5 cases per shift per day

Lab tests* per Lab Technician

38 tests per day

Rapid Diagnostic Tests per Lab Technician

2 tests per month

* excluding tests for RNTCP
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Required Vs Sanctioned posts

% SPECIa|ISt Cadre 0 Sanctioned Contractual

m Sanctioned Regular

=== Required
E HR Policy
: d HR

20%
R
X ".’f Implementation ofHRIS@ I emeee .. . __aspenlpHs
i :
19%
é) HR Integration Initiated 8 l

@ :
."' "i Public Health Cadre e ANM Staff Nurse Lab tech MO MBBS Specialist Dentist

)
-

Overall Vacancy (Regular + Contractual)

® Vacancy (Regular) 87%

= Vacancy (Contractual)

50%

33%

6%

LT, 17%

ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist spm’m MEBS;
: 17%

MO

Dentist, 9%

M Sanctioned ™ In-Place Vacant

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 31



Doctors (MO and Specialist) to Staff Nurse Ratio ¢ Availability of Public Healtl_mcar.e Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 8 per 10,000
In-Place - 1 : 2 In-Place - 6 per 10,000

Rl GE: W
= = 'R
[V -

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-5:1 .
Sanctioned-1:5

.

CCRO

Regular to Contractual Service Delivery Staff Ratio

In-Place-5:1

Y
;5

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 20 cases per day
Dental OPD per dental surgeon 5 cases per day
In-patient cases per nurse 1 cases per shift per day
In-patient headcount at midnight per nurse 3 cases per shift per day
Lab tests™* per Lab Technician 56 tests per day
Rapid Diagnostic Tests per Lab Technician 5 tests per month
Caesarean (C-Section) per gynaecologist 9 cases per month
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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Gujarat

Required Vs Sanctioned posts

c 9
?’J{O Specialist Cadre 0 Sanctioned Contractual

M Sanctioned Regular

- == Required Required HR
E HR Policy @ S . — e

H 33%
9 *" Implementation of HRIS @ 12%
: 11%
é) HR Integration Initiated @ I iil

w“ Pu bIIC H ea Ith Cad re @ ANM Staff Nurse Lab tech MO MBBS Specialist Dentist

....................................................................................... L s RN EE AN AN RN AN AR NN R R AN RS EEAAEEEANANAEANNNNANENAEAEESEEAEESSEAEANSESEEEEEAEEEEEEEEEEEES

Varying degrees of Vacancies reported for different staff category

Overall Vacancy (Regular + Contractual)

= Vacancy (Regular) 100% 5
M Vacancy (Contractual)
B Regular sanctioned positions for
the staff categories is higher than
the required HR
58%
41%
37%
33% 32% W )
| Specialists, 54?5

Dentist, 27%

5% 8% ! 6%
- - -

o
X

ANMs Staff Nurse  Labtech MO MBBS  Specialist

M Sanctioned ™ In-place Vacant
1952
1746
641
556

416 331773 3 329 282
206 I . 140 cs 188 .

e = .
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 33



Gujarat

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned -1:2 Sanctioned - 5 per 10,000

In-Place-1:2 In-Place - 4 per 10,000

oy 88 °

NHM Programme Management to NHM
Service Delivery Staff Ratio

Doctors (MO and Specialist) to Staff Nurse Ratio

CCRO

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-4:1

Sanctioned-1:5

In-Place-4:1

£ KA K
Ry YYVYV!

O

B

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 54 cases per day
Dental OPD per dental surgeon 5 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 1 case per shift per day
Lab tests™* per Lab Technician 54 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 1 case per day
Major operations using anaesthesia per anaesthetist 4 cases per day

* excluding tests for RNTCP
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Haryana

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

?J{O SpECialiSt Cadre @ s Sanctioned Regular
Sanctioned Contractual
= === Required
E HR Policy 0
- Implementation of HRIS :
F | : uired HR

per IPHS

o . . 81% 40%
0 HR Integration Initiated @ . . i

. -
i‘w.‘i Public Health Cadre e ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

# Vacancy (Regular) ™ Vacancy (Contractual)
B Regular sanctioned positions for the staff categories is
higher than the required HR : Mﬂ MBB\S;
73% : .
E ISR
58%
43%
9 :
37% : LT, 49% ANM, 14%

§30%
24% [ | :
= :
] 14% 13% : Jentist:
ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist Num} 34%

M Sanctioned M In-place Vacant

100 104 96
66 34
°* Hm Bl e
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 35



Haryana

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 6 per 10,000
In-Place-1:1 In-Place - 5 per 10,000

rd

~m
m

\ |

[] {

2§
b

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:6

Regular to Contractual Service Delivery Staff Ratio

Sanctioned - 2: 1

In-Place-2:1

m ~ . @
6) am | w: Y
e - el

=

[V Jaase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 26 cases per day
Dental OPD per dental surgeon 9 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 2 cases per shift per day
Lab tests™* per Lab Technician 70 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 2 cases per month
Major operations using anaesthesia per anaesthetist 2 cases per day

* excluding tests for RNTCP
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Himachal Pradesh

HRH Governance

...................................................................................... B S AN R EEEEEEEEEE AR AR AN SN NSNS EAESANSSAANENANANEERSEEEANSNSSSNSSASSSANNSREEAEEEESEEEEEEEEEEEEEEEES

Required Vs Sanctioned posts

a-a B Sanctioned Regular
SpeC|aI|st Cadre Sanctioned Contractual

====Required 0%
HR Policy @
6%
H 2%
8¢ : |
| Implementation of HRIS 0 . . T
L) : er IPHS
‘TI : 9%
é) HR Integration Initiated @ 4%

9 :
9. & ¢ H
I\W)%  Public Health Cadre @ ANM Staff Nurse Labtech MO MBBS+  Dentist
: Specialist

= Vacancy (Regular) = Vacancy (Contractual)

m Regular sanctioned positions for the staff categories
is higher than the required HR

93%
80%
57%
43%
32%
24% 24%
[o)
149% 19%
H = 0%
ANMs Staff Nurse Lab tech MO MBBS + Dentist

Specialist

Overall Vacancy (Regular + Contractual)

Specialists+MO
(MBBS),58% |1 Fe

Dentists, 22% | Nurse, 20%




Himachal Pradesh

Availability of Public Healthcare Providers (MO, Specialists,

gl LD el Byl Lo el e e Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 13 per 10,000

In-Place-1:1 In-Place - 9 per 10,000
- :

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:5

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-12:1

In-Place -10: 1

-
& om
5
u&

a

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 26 cases per day
Dental OPD per dental surgeon 4 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests™* per Lab Technician 44 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 9 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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Jammu and Kashmir

HRH Governance

....................................................................................... B e e e e e s e R e R R A AR A e A A A A A A A A e A A e A A e A A e AR e e AR e s AR e s AR e R A e R A e R A e A e AR R R

~ Required Vs Sanctioned posts

Er/ 0 Sanctioned
ol * E
/“ Specialist Cadre 5 Contractual

s Sanctioned Regular

HR Policy @

' Implementation of HRIS @

23% Required HR

0 as per IPHS
0 HR Integration Initiated . s ~~EmE--
: B oz B

* oo ¢ 8 : (12%

ll?l‘ Public Health Cadre

* Through UPSC

ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

= Vacancy (Regular) = Vacancy (Contractual)
B Regular sanctioned positions for the staff
categories is higher than the required HR :
89% :
MO MBBS, 36%
61%
49% 50%
41% Nurse, 49%
I 6 35% i
ANM 32% 19%

37%
B = 27%

b 16% = E 16%

4% . = 3% . - 2

ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist
Specialists, 39% Dentlsts, 17%

M Sanctioned ™ In-place Vacant
749 729 729
660 633
497
236 235
163
96
1
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 39



Jammu and Kashmir

Availability of Public Healthcare Providers (MO, Specialists,

gl LD el Byl Lo el e e Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 9 per 10,000

In-Place-1:1 In-Place - 6 per 10,000

n 0 .
e H
-

. @ -
Ay g

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:11

30

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-1:1

In-Place-2:1

(@]
)1 a»
v

-
& om
5 S
u&

B

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 40 cases per day
Dental OPD per dental surgeon 11 cases per day
In-patient cases per nurse 7 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests* per Lab Technician 34 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 9 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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Jharkhand

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

HRH Governance

- o Required Vs Sanctioned posts
?;0 Specialist Cadre 0 Sanctioned Contractual
mmm Sanctioned Regular 16%

=== Required
Required HR
8 a . as per IPHS
| Implementation of HRIS @  iuiuiuiatete . B
- 62% 60%
<)o HR Integration Initiated @
22%
LB/ * B . -
HiQA" Public Health Cadre @

ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

™ Vacancy (Regular)  ® Vacancy (Contractual)

W Regular sanctioned positions for the staff 100%
categories is higher than the required HR —
0
. 84% i
62%
55% o g 5%
0 0, -
53% =l 53% Dentists, 85% Nurse,
—
41% LT, 60% | 59%
||
—
. i Specialists,
ANMs Staff Nurse Labtech MO MBBS Specialists Dentist ?g%

B Sanctioned ™ In-place Vacant

253

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 41



Jharkhand

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1/2 Sanctioned - 6 per 10,000
In-Place-1:1/2 In-Place - 3 per 10,000

rd

Doctors (MO and Specialist) to Staff Nurse Ratio

[] {

g u

#
&b

NHM Programme Management to NHM

Regular to Contractual Service Delivery Staff Ratio X . i
Service Delivery Staff Ratio

Sanctioned - 1: 1

In-Place-1:1 Sanctioned-1:6

» OER S W 5 89
g%ﬂ VY VYV

go

¥

:
O
v

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Indicator Average Caseload

OPD attendance per doctor 20 cases per day
Dental OPD per dental surgeon 11 cases per day
In-patient cases per nurse 5 cases per shift per day
In-patient headcount at midnight per nurse 5 cases per shift per day
Lab tests* per Lab Technician 32 tests per day
Rapid Diagnostic Tests per Lab Technician 3 tests per day
Caesarean (C-Section) per gynaecologist 7 cases per month
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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Karnataka

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

T i Sanctioned Contractual
%)J SpeCIaIISt Cadre 9 M Sanctioned Regular
=== Required .
: Required HR -
. : as per IPHS
e @ e TR
32% I

Et‘;‘a i . 14%

- Implementation of HRIS e

= 33% ks
<)() HR Integration Initiated @ I I
99, :

!

®
CL . H
iWA" Public Health Cadre ® :
ANM  Staff Nurse Labtech MO MBBS Specialist

Dentist

Overall Vacancy (Regular + Contractual)

M Vacancy (Regular) 1%

M Vacancy (Contractual)

32%
25%

23%
21%

Specialists, 38% ANM, 30%

Dentists, MO MBBS,
22% LT, 13% 10%

18%

7%

0%

=
0%

=
MO MBBS Specialists Dentist

Staff Nurse Lab tech

M Sanctioned ™ In-place Vacant
3033
1669
1246
906 4¢3 955 800
ANMs Staff Nurse Lab tech MO MBBS (incl Pharmacists
PT)
43

*Excluding Municipal Employees



Karnataka

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 5 per 10,000
In-Place-1:2 In-Place - 4 per 10,000

“Aydy g8 "1

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-3:1 Sanctioned-1:8

In-Place-2:1

Regular to Contractual Service Delivery Staff Ratio

X
&
D " 48
" 2
VY

&

Indicator Average Caseload

OPD attendance per doctor 45 cases per day
Dental OPD per dental surgeon 10 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 3 cases per shift per day
Lab tests™* per Lab Technician 28 tests per day
Rapid Diagnostic Tests per Lab Technician 3 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 4 cases per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

Sanctioned Contractual mmmsm Sanctioned Regular === Required

HR Policy @ W

‘::.1‘ . Implementation of HRIS Q

Required HR
208 as per IPHS

é) HR Integration Initiated 9

[ ]
sy ']l Public Health Cadre @

ANM Staff Nurse  Lab tech MO MBBS  Specialist Dentist

Overall Vacancy (Regular + Contractual)

M Vacancy (Regular) ® Vacancy (Contractual)
M Regular sanctioned positions for the staff

categories is higher than the required HR :
79% :
73% :
49% - :
449 :
e 39% . 8% Nurse,
== 32% :
. 24% | E LT, 38%
_I 1% &1 5
iR En Bl -
ANMs  Staff Nurse Labtech MO MBBS Specialists  Dentist Specialists, MBBS,
79% 23% gmm 7%
Available Human Resources at Urban Facilities (UPHC & UCHC)
B Sanctioned ™ In-place Vacant
372
180180 166 166
83 83 83 83
- ]
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 45



Kerala

Availability of Public Healthcare Providers (MO, Specialists,

Doctors (MO and Specialist) to Staff Nurse Ratio
( P ) Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 6 per 10,000
In-Place-1:1 In-Place - 4 per 10,000
u e @ u {
| = O =
ey ¥

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-5:1

Regular to Contractual Service Delivery Staff Ratio

In-Place-5:1

X
&
D " 48
e " 2
VY

A
Em

2
e
&4

Indicator Average Caseload

OPD attendance per doctor 89 cases per day
Dental OPD per dental surgeon 31 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 8 cases per shift per day
Lab tests™* per Lab Technician 95 tests per day
Rapid Diagnostic Tests per Lab Technician 11 tests per month
Caesarean (C-Section) per gynaecologist 2 cases per day
Hysterectomy surgeries per gynaecologist 11 cases per month
Major operations using anaesthesia per anaesthetist 9 cases per day

* excluding tests for RNTCP
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Lakshadweep

Required Vs Sanctioned posts

c 3
?—}0 Specialist Cadre* 0 Sanctioned Contractual

s Sanctioned Regular

=== Required
E HR Policy @

& .
| Implementation of HRIS 8 155% Required HR
) as per IPHS

00 HR Integration Initiated @ S
: 17%
; S o . dily

il'w'li Public Health Cadre

: ANM Staff Lab tech MO MBBS Specialist Dentist
* Through UPSC Nurse
Varying degrees of Vacancies Distribution of Health Facilities in
reported for different staff category Lakshadweep Islands
100% e
= Vacancy (Regular) : Ch
: etlat ’
M Vacancy (Contractual) Kiltan
73% 5 Q"
67% Bitra
a"
Bangara Kadmat
== '
| ] 15% o - : -
= 13% 4 Amini é
— = .

Agath Andrott

wm
—
Q
£
2
c
3
w
o

Lab tech MO MBBS  Specialists Dentist

Overall Vacancy (Regular + Contractual)

Kavarath q*‘
L 1 ol

Minicoy

Sub Divisional Hospital

Specialists, 70% .
P Community Health Centre

B
B
Nurse, ﬁ Primary Health Centre

Dentists, 100% | 16% (M0 MBS First Aid Centre
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Lakshadweep

Doctors (MO and Specialist) to Staff Nurse Ratio : Availability of Public Healtl.mcar_e P.rowders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 24 per 10,000

In-Place-1:1 In-Place - 21 per 10,000

[] {

65 &b

NHM Programme Management to NHM S
ervice Delivery Staff Ratio

Sanctioned-1:9

X
&
. Y.
e " 2
VY

&

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 26 cases per day
Dental OPD per dental surgeon 10 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 2 cases per shift per day
Lab tests™ per Lab Technician 21 tests per day
Rapid Diagnostic Tests per Lab Technician 4 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 2 cases per month

* excluding tests for RNTCP
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Madhya Pradesh

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

= :
\ :
50 SpeC|aI|st Cadre @ Sanctioned Contractual msssm Sanctioned Regular === Required
HR PO“CY 0 Required HR

24% as per IPHS
35%

r't..:-l il

Jfé Implementation of HRIS 8 "

é) HR Integration Initiated 9 I I
¢

"wl‘ Public Health Cadre

NM Staff Nurse  Lab tech MO MBBS  Specialist Dentist

Overall Vacancy (Regular + Contractual)

B Vacancy (Regular)

0,
B Vacancy (Contractual) 81%

Specialists, 70%

5% 24%

[¢)]
110
X

S

o

X

N

w

X
(9]
R IS 2
X

[EY
~
=X

N

X
Ml £
X

LT, 19%
0%

- - MO MBBS, | Nurse,
ANMs  Staff Nurse Lab tech O MBBS Specialists  Dentist 31% 27% ANM, 13%

<

M Sanctioned ™ In-place Vacant

522
389
282 282 257
133 104 141 gy,
85 93
|| —
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 49



Madhya Pradesh

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
: Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 5 per 10,000
In-Place-1:2 In-Place - 4 per 10,000
- :

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:8

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-2:1

In-Place-2:1

A
D om
5 -

[V laase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 34 cases per day
Dental OPD per dental surgeon 12 cases per day
In-patient cases per nurse 4 cases per shift per day
In-patient headcount at midnight per nurse 5 cases per shift per day
Lab tests™* per Lab Technician 43 tests per day
Rapid Diagnostic Tests per Lab Technician 4 tests per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 2 cases per month
Major operations using anaesthesia per anaesthetist 2 cases per day

* excluding tests for RNTCP
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Maharashtra

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

)
C -0 Specialist Cadre 0 Sanctioned Contractual

s Sanctioned Regular 20%

: === Required Required HR
. : as per IPHS
HR Policy ! mmcccccc————--- _____ - U_.

£ . 33%
 Implementation of HRIS @ : 21%
S " 44%
; 25%
&) HR Integration Initiated 9 I I ' '
a0 . a0 . ANM  staff Nurse Labtech MO MBBS Specialist Dentist
Ei@A"  Public Health Cadre
Varying degrees of Vacancies reported for different staff category
1 Vacancy (Regular) I Vacancy (Contractual)

B Regular sanctioned positions for the staff
categories is higher than the required HR

62% 65% 62%

33%32%
19%
|

~
E
X

ANMs Staff Nurse  Labtech MO MBBS  Specialists Dentist

M Sanctioned ™ In-place Vacant

2474

1016
516 500 505
. 331 174
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Includes Mumbai Municipal Corporation employees wikking at UPHC & UCHC



Maharashtra

HRH Distribution

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system
Sanctioned-1:1 Sanctioned - 4 per 10,000
In-Place-1:1 In-Place - 3 per 10,000
a O .
n i & u {
ey 88

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-2:1
Sanctioned-1:7

In-Place-3:1

Regular to Contractual Service Delivery Staff Ratio

X
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D " 48
e " 2
VY

A
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2
e
&8

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Indicator Average Caseload

OPD attendance per doctor 35 cases per day
Dental OPD per dental surgeon 6 cases per day
In-patient cases per nurse 4 cases per shift per day
In-patient headcount at midnight per nurse 5 cases per shift per day
Lab tests* per Lab Technician 64 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 10 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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E Required Vs Sanctioned posts

Sanctioned Contractual

W Sanctioned Regular 10%

J
%fu Specialist Cadre

o @
'~ Implementation of HRIS 6
@ Required HR

=== Required

24

HR Integration Initiated

B T --i-- as per IPHS

ANM Staff Nurse Labtech MO MBBS Specialist Dentist

9, ® 9 .
A" Public Health Cadre
: Overall Vacancy (Regular + Contractual)

i Vacancy {Regular) H Vacancy (Contractual)

B Regular sanctioned positions for the staff categories is higher

than the required HR

0%

MO MBBS, 44%

Denti...
15%

54%

:-‘
21% l 21%.
- _—
= 0l 0
MO MBBS Specialists

Staff Nurse Labtech MO MBBS

ANMs

Pharmacists

MO MBBS (incl PT)

ANMs Staff Nurse Lab tech

*Excluding Municipal Employees 53



Manipur

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healtl)car.e P.roviders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1/2 Sanctioned - 16 per 10,000
In-Place-1:1 In-Place - 11 per 10,000

~

s & ) =X | e d
N 8 - ﬁ

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-3:1
Sanctioned-1:3

In-Place-2:1

CCRO

Regular to Contractual Service Delivery Staff Ratio

Indicator Average Caseload

OPD attendance per doctor 3 cases per day
Dental OPD per dental surgeon 2 cases per day
In-patient cases per nurse 14 cases per month per shift
In-patient headcount at midnight per nurse 17 cases per month per shift
Lab tests™* per Lab Technician 6 tests per day

Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 4 cases per month
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 8 cases per day

* excluding tests for RNTCP
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Meghalaya

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

HRH Governance

Required Vs Sanctioned posts

% Specialist Cadre @ Sanctioned Contractual

M Sanctioned Regular

=== Required

% HR Policy 9 o
10%
: Required HR I

5
o as per IPHS

| Implementation of HRIS 6
|

59%
: 22% 34%
é) HR Integration Initiated ® I I

o v
1" Public Health Cadre @ . .
: ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

= Vacancy (Regular) i Vacancy (Contractual)

B Regular sanctioned positions for the staff
categories is higher than the required HR

83%

57%
—
| 43%
|
]
=
17%
6% I
= 1% | Spedallsls, Dentists, | LT, 12%

ANMs Staff Nurse Lab tech

Specialists Dentist : ZD% AN M, 4%

R AR LR AR AR R AR AR R R AR AR R AR A A AR S AN AR EE AR AR AR

W Sanctioned ™ In-place Vacant

57 57

19 19 19 19 19 19 19 19
ANMs Staff Nurse Lab tech MO MBBS (incl PT)  Pharmacists

*Excluding Municipal Employees 55



Meghalaya

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healtl.1car.e P_roviders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2

Sanctioned - 14 per 10,000

In-Place-1:2 In-Place - 14 per 10,000

3
1

~m
m

\ |

[ Jog 2
(ot

NHM Programme Management to NHM

Regular to Contractual Service Delivery Staff Ratio . . .
Service Delivery Staff Ratio

In-Place-5:1

Sanctioned-3:1 Sanctioned - 1: 5

A A K
® 0@

-~ ) om
on ' TeE

2
e
&8

Indicator Average Caseload

OPD attendance per doctor 19 cases per day
Dental OPD per dental surgeon 5 cases per day
In-patient cases per nurse 2 cases per month per shift
In-patient headcount at midnight per nurse 6 cases per month per shift
Lab tests™* per Lab Technician 22 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 3 cases per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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Mizoram

C } Required Vs Sanctioned posts
o T :
C -0 Specialist Cadre @ : Sanctioned Contractual
: mmm Sanctioned Regular

=== Required
. : Required HR
HR PO|ICY e as per IPHS

" | Implementation of HRIS 8 25%
i | : 1% 61%
50%
<)0 HR Integration Initiated @ I I I
WI‘ Public Health Cadre @
: ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Varying degrees of Vacancies reported for different staff category

Overall Vacancy (Regular + Contractual)

1 Vacancy (Regular) 1 Vacancy (Contractual)

M Regular sanctioned positions for the staff categories is
higher than the required HR

68%
57%

38%

25%
7%

= 0%I

ANMs Staff Nurse  Labtech MO MBBS  Specialists Dentist

4% 5%
=

B Sanctioned M In-place Vacant
25 25
19
11
3 10 10 3 3 8
0
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 57



Mizoram

HRH Distribution
Availability of Public Healthcare Providers (MO, Specialists,

Doctors (MO and Specialist) to Staff Nurse Ratio
( P ) Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 20 per 10,000

In-Place-1:2 In-Place - 16 per 10,000

= 0=

[ U

&4 .
iy . ee

NHM Programme Management to NHM
Service Delivery Staff Ratio

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-1:1

Sanctioned-1:4
In-Place-2:1 :

£EA K K3
-~ = ® 0 @
'QAAA%Q
[_i- 0'%%.
LN YYVYIY)

2
e
&8

Indicator Average Caseload

OPD attendance per doctor 13 cases per day
Dental OPD per dental surgeon 6 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 3 cases per shift per day
Lab tests™ per Lab Technician 26 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 2 cases per day
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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HRH Governance
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Required Vs Sanctioned posts

% SpeCIaI|St Cadre @ i Sanctioned Contractual

mmm Sanctioned Regular

. === Required
HR Policy
. Required HR
: ‘ Implementation of HRIS @ . as per IPHS

() HR Integration Initiated e
& | o i i
3

[ ]
N ']l Public Health Cadre @

ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

"
--------------------------------------------------------------------------------------- A NN I NN NN NN NN NN NN NN NN NN NN NSNS N NI NSNS NSNS NSNS NSNS NSNS NSESNINNSENNINANEESEENEEEEEEEEESE

Varying degrees of Vacancies reported for different staff category

= Vacancy (Regular)

i Vacancy (Contractual)
87%

52% :
44%
I ANM, 37%

15% 10% 11%
= = =

ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist

Available Human Resources at Urban Facilities (UPHC & UCHC)

B Sanctioned ™ In-place [ Vacant

15 15

10 10
5 5 5 5 5 5
: - HN. HN- BN

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists




Nagaland

i Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 9 per 10,000
In-Place-1:2 In-Place - 7 per 10,000

Doctors (MO and Specialist) to Staff Nurse Ratio

~
. ( o H W

iy . ao

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-2:1
Sanctioned-1:3

In-Place-2:1

Regular to Contractual Service Delivery Staff Ratio

A
Em

2
e
&2

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Indicator Average Caseload

OPD attendance per doctor 8 cases per day
Dental OPD per dental surgeon 3 cases per day
In-patient cases per nurse 1 case per shift per day
In-patient headcount at midnight per nurse 1 case per shift per day
Lab tests™ per Lab Technician 8 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 5 cases per month
Hysterectomy surgeries per gynaecologist 6 cases per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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HRH Governance
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Required Vs Sanctioned posts

T Sanctioned Contractual
% SpeC|aI|st Cadre 0 B Sanctioned Regular

=== Required Required HR

as per IPHS
o @
‘I:E-;! i E
| Implementation of HRIS o
) 26
H 18%
(5) HR Integration Initiated 0 I I I
e

o i 0 . :
i Public Health Cadre o ANM  staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

ANMs Staff Nurse  Lab tech

<
o
<
@
@
a

Specialists Dentist

B Vacancy (Regular) = Vacancy (Contractual) 100%
76% !
0
1% 67%65% 69% 62% .
! 5% ! Dentists, 65%
B
24% ! = I 2
= n
o % =N = > | Mo msss,
| n
=N = . = . - = 43%
'O
a
v

ANM, 21%

M Sanctioned ™ In-place Vacant
488 459
235 243
158
112 113130 112 o4
77 69
& e e E

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 61



Odisha

Doctors (MO and Specialist) to Staff Nurse Ratio i Availability of Public Healtf.lcar_e P_rowders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 6 per 10,000

In-Place - 4 per 10,000

In-Place-1:1

= By

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-4:1 .
Sanctioned-1:7

Regular to Contractual Service Delivery Staff Ratio

In-Place-4:1

A
D o
5 -

[V laase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 44 cases per day
Dental OPD per dental surgeon 10 cases per day
In-patient cases per nurse 6 cases per shift per day
In-patient headcount at midnight per nurse 8 cases per shift per day
Lab tests™ per Lab Technician 56 tests per day
Rapid Diagnostic Tests per Lab Technician 27 test per day
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 3 cases per month
Major operations using anaesthesia per anaesthetist 4 cases per day

* excluding tests for RNTCP
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Puducherry

Required Vs Sanctioned posts

= -
z"f/o Specialist Cadre Q
Sanctioned Contractual M Sanctioned Regular

=== Required

13%
HR Policy @

8 a - Required HR

' Implementation of HRIS 8 P s . asqper o
50%

é) HR Integration Initiated e I i i

?“ PUbIlC Health Cadre 8 Staff Nurse  Lab tech MO MBBS  Specialist Dentist

* Through UPSC

Overall Vacancy (Regular + Contractual)

1 Vacancy (Regular) 1 Vacancy (Contractual)

B Regular sanctioned positions for the staff
categories is higher than the required HR

92%
73% i
=
= 33%
b = Specialists, 41%  [[L 310
0,
14% 15% 144 % o
7% gy 7% l —
“m —E = A B
ANMs  Staff Nurse Labtech MO MBBS Specialists  Dentist Dentists,

14%

M Sanctioned ™ In-place Vacant

1035 1016

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 63



Puducherry

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned -1:2 Sanctioned - 12 per 10,000
In-Place-1:3 In-Place - 11 per 10,000

g u

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-6:1
Sanctioned-1:8

8
!
85

Regular to Contractual Service Delivery Staff Ratio

In-Place-9:1

X
&
. Y.
e " 2
VY

A
D om
5 -

[V faase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 66 cases per day
Dental OPD per dental surgeon 36 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 8 cases per shift per day
Lab tests™* per Lab Technician 308 tests per day
Rapid Diagnostic Tests per Lab Technician 6 tests per month
Caesarean (C-Section) per gynaecologist 2 cases per day
Hysterectomy surgeries per gynaecologist 7 cases per month
Major operations using anaesthesia per anaesthetist 10 cases per day

* excluding tests for RNTCP
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Required Vs Sanctioned posts

c :
A :
CT(_G_ Specialist Cadre ® W Sanctioned Regular
- Sanctioned Contractual

8% 12%

= ===Required 5%
. Required HR
HR PO|ICV as per IPHS

N 42% B B
 Implementation of HRIS 0
b E 25%
é) HR Integration Initiated @ I
ll Public Health Cadre @

ANM  Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

M Vacancy (Regular) = Vacancy (Contractual)

/i
100% °
B Regular sanctioned positions for the staff :
categories is higher than the required HR :
. Specialists, 37% ANM,
36% : 26%
- °

LT, 22%
16% :
- ; MO
MBBS, | Dentists,
ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist  : Nurse, 34% 18% 18%
N »

Available Human Resources at Urban Facilities (UPHC & UCHC)

........................................................................................................................................................................... WEEEEEEEE R R R R R A

M Sanctioned ™ In-place Vacant

600
521
263
169
79 l 94 115 gg - 88 88 44 g
I » HEm? mEmo 15

ANMs Staff Nurse Lab tech MO MBBS (incl  Pharmacists
PT)

*Excluding Municipal Employees 65



Doctors (MO and Specialist) to Staff Nurse Ratio ¢ Availability of Public Healtl_\car.e P.rowders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 5 per 10,000
In-Place-1:1 In-Place - 4 per 10,000

NHM Programme Management to NHM
Service Delivery Staff Ratio

.

<ol L

Regular to Contractual Service Delivery Staff Ratio

In-Place-2:1

Sanctioned-3:1
Sanctioned-1:6

A
D om
5 -

[V faase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 25 cases per day
Dental OPD per dental surgeon 12 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests™* per Lab Technician 62 tests per day
Rapid Diagnostic Tests per Lab Technician 3 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 4 cases per month
Major operations using anaesthesia per anaesthetist 4 cases per day

* excluding tests for RNTCP
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Rajasthan

Required Vs Sanctioned posts

Y ;
~ o Specialist Cadre =
( P : Sanctioned Contractual mmmm Sanctioned Regular === Required
: 16%
HR Policy @ :
49% Required HR 0%
£ . : . 7% as per IPHS
- Implementation of HRIS 8 4% . ==
(y HR Integration Initiated @ I i
‘- PUbIIC Health Cadre @ Staff Nurse Labtech MO MBBS Specialist Dentist

Overall Vacancy (Regular + Contractual)

™ Vacancy (Regular) M Vacancy (Contractual)
B Regular sanctioned positions for the staff
categories is higher than the required HR

85%

92%

77%

66%
59%

46% LT, 59% Nurse, 41%

B 35%
i 24% 24%
5%- B :
: Dentists, 24%
. N I 0% MO
ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist Spﬂd"lﬂf» MBBS,
40% 28% | ANM, 21%

N
Iz
X

B Sanctioned M In-place Vacant

1309
735
574
489 >28
298 305
191 240 155 223 246 171
. 85 . 75
ANMs Staff Nurse Labtech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 67



Rajasthan

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
: Staff Nurse and ANM) in district healthcare system

Sanctioned-1:4 Sanctioned - 9 per 10,000

In-Place-1:3 In-Place - 6 per 10,000
P :

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-4:1

Regular to Contractual Service Delivery Staff Ratio

In-Place-10:1

A
D om
5 -

[V faase

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 61 cases per day
Dental OPD per dental surgeon 6 cases per day
In-patient cases per nurse 2 case per shift per day
In-patient headcount at midnight per nurse 3 case per shift per day
Lab tests™* per Lab Technician 26 tests per day
Rapid Diagnostic Tests per Lab Technician 8 tests per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 7 cases per month
Major operations using anaesthesia per anaesthetist 4 cases per day

* excluding tests for RNTCP
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Sikkim

HRH Governance
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Required Vs Sanctioned posts
(ol

J
‘E’fc Specialist Cadre Q
Sanctioned Contractual

. mm Sanctioned Regular
HR PO|ICV @ === Required

&5

' Implementation of HRIS 8

Y Required HR
E 28% 45% as per IPHS

0 HR Integration Initiated e : ._____.____.-----.----
: ANM

¢
o oAmo & . : Staff Nurse Lab tech MO MBBS + Dentist
lﬁ”ll Public Health Cadre @ Specialist

Overall Vacancy (Regular + Contractual)

= Vacancy (Regular)
M Regular sanctioned positions for the staff
categories is higher than the required HR

80%

ANM, 42%

46%

21% 19y

Dentists, 41%

]

. SpecialiststMO

ANMs Staff Nurse Lab tech MO MBBS+Specialist Dentist : IMBRRC) 7N0L TErTEE
: Vivie R Si; EVe

B —

M Sanctioned M In-place Vacant

10
5 5
3 3
1 1 1 1 1 1
0 me mm ° m°

ANMs Staff Nurse Labtech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 69



Sikkim

Availability of Public Healthcare Providers (MO, Specialists,

Doctors (MO and Specialist) to Staff Nurse Ratio
( P ) Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2

Sanctioned - 31 per 10,000

In-Place-1:1 In-Place - 14 per 10,000

] e :
\l

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-5:1
Sanctioned-1:5

Regular to Contractual Service Delivery Staff Ratio

In-Place-3:1

-~ Om - 9
88 5.8 P

&

u

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 17 cases per day
Dental OPD per dental surgeon 7 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 4 cases per shift per day
Lab tests™ per Lab Technician 12 tests per day
Rapid Diagnostic Tests per Lab Technician 2 tests per month
Caesarean (C-Section) per gynaecologist 8 cases per month
Hysterectomy surgeries per gynaecologist 1 case per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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Tamil Nadu

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

HRH Governance
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1

Required Vs Sanctioned posts

I 1 H
)
gf‘o‘ SpeCIa|ISt Cadre s Sanctioned Regular Sanctioned Contractual

= === Required

Required HR
g HR Policy e o_o0SPETIPHS
: 11% 37%

o

. | Implementation of HRIS @
o : 31% 9%

55%
<)() HR Integration Initiated 9 ﬁ I I I

w:- Public Health Cadre

ANM Staff Nurse Labtech MO MBBS Specialist Dentist

H
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Varying degrees of Vacancies reported for different staff category

Overall Vacancy (Regular + Contractual)

Vacancy (Regular)

m Vacancy (Contractual)

33%
30%
24% LT, 25%
21% 18% 21% :
o (0

% 28 14% "
= 2
— ™~
[ | -
1% - =
: o
ANMs  Staff Nurse Labtech MO MBBS Specialists Dentist MBBS-' :!:.

19% Nurse, 9%

M Sanctioned ™ In-place Vacant
1402

535

307 294 371324 326 296
N [ ENTE
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 71



Tamil Nadu

Doctors (MO and Specialist) to Staff Nurse Ratio :  Availability of Public HeaItI.1car.e Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 6 per 10,000

In-Place-1:2 In-Place - 5 per 10,000

~
m

- Dy

Regular to Contractual Service Delivery Staff Ratio

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-2:1

Sanctioned-1:5
In-Place-2:1

Indicator Average Caseload

OPD attendance per doctor 85 cases per day
Dental OPD per dental surgeon 17 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 5 cases per shift per day
Lab tests™* per Lab Technician 100 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per month
Caesarean (C-Section) per gynaecologist 1 case per day
Hysterectomy surgeries per gynaecologist 11 cases per month
Major operations using anaesthesia per anaesthetist 3 cases per day

* excluding tests for RNTCP
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Telangana

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Required Vs Sanctioned posts

go Specialist cadre 0 Sanctioned Contractual
B Sanctioned Regular

=== Required

HR PO“CV @ Required HR

as per IPHS
®&. i WEE------s-se———--o-oo-ooooo-oo-

‘*-,[ ‘.ﬂ Implementation of HRIS
69%

e 38% 23%
45% 6%
&) HR Integration Initiated .
: @

WI‘ Public Health Cadre

Staff Nurse Labtech MO MBBS Soecialist Dentist

Overall Vacancy (Regular + Contractual)

I Vacancy (Regular) Vacancy (Contractual)

45% 45%
40%

35%
B Specialists, 47% LT, 39%

Mﬂ MBBS
ANMs Staff Nurse Labtech MO MBBS Specialists Dentist 5 Nurse, 30'%

N

(o]
o

o

w
A1 2
R

M Sanctioned ™ In-place Vacant
1623
1258
1136
681
484
455 365 593 352 404

. 159134 I 132 161
ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 73



Telangana

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 5 per 10,000
In-Place-1:2 In-Place - 4 per 10,000

R  BE MW
- [ | "R TS
o |

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:1 .
Sanctioned-1:15

In-Place-1:1

CCRO

Regular to Contractual Service Delivery Staff Ratio

Indicator Average Caseload

OPD attendance per doctor 67 cases per day
Dental OPD per dental surgeon 18 cases per day
In-patient cases per nurse 4 cases per shift per day
In-patient headcount at midnight per nurse 3 cases per shift per day
Lab tests™* per Lab Technician 43 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 2 cases per day
Hysterectomy surgeries per gynaecologist 11 cases per month
Major operations using anaesthesia per anaesthetist 2 cases per day

* excluding tests for RNTCP
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Required Vs Sanctioned posts

~o Specialist Cadre @
E P Sanctioned Contractual e

M Sanctioned Regular

. © === Required
HR Policy e : equire
: Required HR
: as per IPHS

8 . 2% 21% 4%
- Implementation of HRIS :
B ¥ 5 11%
(5) HR Integration Initiated ® l
0
“ Public Health Cadre @ Staff Nurse Lab tech MO MBBS + Dentist
Specialist

Overall Vacancy (Regular + Contractual)

95%
69%
57% LT, 34%
0,
- 38% 32% ANM, 45%
Specialists+MO

30%
° i (MBBS), 33%

B 10%

Staff Nurse Lab tech

MO MBBS + Dentist
Specialist

B Sanctioned ™ In-place Vacant

7 7
6
5 5
2
1
Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 75



Tripura

Doctors (MO and Specialist) to Staff Nurse Ratio Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned -1:2 Sanctioned - 17 per 10,000

In-Place-1:2 In-Place - 11 per 10,000

(%' - Bg ¥
= o
) S oo

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:4

Regular to Contractual Service Delivery Staff Ratio

Sanctioned - 18: 1

In-Place-21:1

Indicator Average Caseload

OPD attendance per doctor 12 cases per day
Dental OPD per dental surgeon 5 cases per day
In-patient cases per nurse 1 cases per shift per day
In-patient headcount at midnight per nurse 6 cases per shift per day
Lab tests* per Lab Technician 8 tests per day
Rapid Diagnostic Tests per Lab Technician 1 test per day
Caesarean (C-Section) per gynaecologist 10 cases per month
Major operations using anaesthesia per anaesthetist 4 cases per month

* excluding tests for RNTCP
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Uttar Pradesh

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

) : Required Vs Sanctioned posts
& Specialist Cadre @ Sanctioned Contractual

s Sanctioned Regular

=== Required Required HR
. as per IPHS
HR Policy S

&
3

.1‘ ".’f Implementation of HRIS 9
|

Y
é) HR Integration Initiated @ I l

l' Public Health Cadre
: NM Staff Nurse  Labtech MO MBBS + Dentist

Specialist

i Vacancy (Regular) 75%
® Vacancy (Contractual)
53%
IMBBS},
- = 25A a9 26% u" 24%
o BB
=N BN

Staff Nurse Lab tech MO MBBS + Dentist
Specialist

M Sanctioned ™ In-place Vacant

ANMs Staff Nurse Lab tech MO MBBS (incl PT) Pharmacists

*Excluding Municipal Employees 77



Uttar Pradesh

Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 3 per 10,000
In-Place-1:1 In-Place - 2 per 10,000

- @ d o m “ ¢
. 8 = il

NHM Programme Management to NHM
Service Delivery Staff Ratio

Sanctioned-1:6

Doctors (MO and Specialist) to Staff Nurse Ratio

CCRO

Regular to Contractual Service Delivery Staff Ratio

Sanctioned-2:1

In-Place-2:1

5L - @

-

&

&4

Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 32 cases per day
Dental OPD per dental surgeon 16 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 1 case per shift per day
Lab tests™ per Lab Technician 38 tests per day
Rapid Diagnostic Tests per Lab Technician 5 tests per month

* excluding tests for RNTCP
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Uttarakhand

HRH Governance
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Uttarakhand

Doctors (MO and Specialist) to Staff Nurse Ratio : Availability of Public Healtl.\car_e P.roviders (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:1 Sanctioned - 7 per 10,000
In-Place-1:1 In-Place - 4 per 10,000
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Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 29 cases per day
Dental OPD per dental surgeon 8 cases per day
In-patient cases per nurse 2 cases per shift per day
In-patient headcount at midnight per nurse 2 cases per shift per day
Lab tests* per Lab Technician 27 tests per day
Rapid Diagnostic Tests per Lab Technician 7 tests per month
Caesarean (C-Section) per gynaecologist 8 cases per month
Hysterectomy surgeries per gynaecologist 5 cases per month
Major operations using anaesthesia per anaesthetist 1 case per day

* excluding tests for RNTCP
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West Bengal

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

HRH Governance
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West Bengal

HRH Distribution

Doctors (MO and Specialist) to Staff Nurse Ratio :  Availability of Public Healthcare Providers (MO, Specialists,
Staff Nurse and ANM) in district healthcare system

Sanctioned-1:2 Sanctioned - 15 per 10,000

In-Place-1:2 In-Place - 12 per 10,000
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Average Caseload of Key HRH

Indicator Average Caseload

OPD attendance per doctor 52 cases per day
Dental OPD per dental surgeon 13 cases per day
In-patient cases per nurse 3 cases per shift per day
In-patient headcount at midnight per nurse 6 cases per shift per day
Lab tests™* per Lab Technician 39 tests per day
Rapid Diagnostic Tests per Lab Technician 3 tests per day
Caesarean (C-Section) per gynaecologist 2 cases per day
Hysterectomy surgeries per gynaecologist 4 cases per month
Major operations using anaesthesia per anaesthetist 2 cases per day

* excluding tests for RNTCP
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